





AUDITIONING ACTO

INTRODUCTION

Auditions are the process of
finding the correct actor to
fit the role of a film. It can
sometimes be complicated

because as a director, yo
forced to select strangers
with whom you wil@~

working for possij
on a project.

ollow these simple guidelines when casting actors for your film:

ting friends or family AT ALL COSTS. It may seem like a
ut you will never see true, realistic performances from
Ve jends. In addition, working with friends makes it difficult to
&n s while you’re on set. Joking around is a great way to ruin
gUr production.

+ When posting audition notices on flyers or in the newspaper,
listing a brief 5-6 word description of the characters you are
casting will help narrow the actors down before the auditions.
As an example, Awanda was listed as a spunky 20-30 year old
1950s diner waitress. Bobby Jones was listed as a rugged late
20s prison convict.

« Don’t hold auditions in your house or apartment. It will scare
people away and you will appear amateurish. Auditioning
members of the opposite sex alone in your apartment or house
can lead to liability issues.

+ Find a large, central, easy-to-get-to location like a library, office
building, coffee shop, school gym or classroom to hold the
auditions. It will make publicizing the audition easier and will
help establish you as a professional. Most public buildings with
meeting rooms will allow you to use them for free if your project is
not-for-profit.
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* When setting up the audition space, have a large room for the actors to wait in for their turn and a second
room to conduct the individual auditions. Station a crew member in the waiting area to distribute the
audition forms and manage the incoming actors.

+ Consider setting up a television in the waiting area to show clips from previous films you’ve worked on Q
excite the actors as they wait. \\

* Bring a digital camera to photograph each auditioning actor as a reference, in cage,they don’t havw
headshots. This will help you remember what each person looks like after the au .

photo, headshot and resume to the audition form. Also consider videotapi itiori

compare one actor against another at a later time.

* Bring several people to help you at the audition. Not only is it hel h om
audition itself, but you will also need people to sign the actors ip, e time
questions actors may have and escort the actors to the audjtion Reme the
the audition is, the more professional you will appear.

* Don’t use the script from the movie in the audition. ive the re au

idea of the character. Character development shgtil ppen between t irect@g.an
rehearsal setting, not the audition. Instead, usega sgfipt ffom th ovie with a i

premature
e actor in a
tone, characters
and dialogue to the film you’re casting for.

+ Contact local community theatres, the uildstand ictin @ to spread the word of the
upcoming auditions. ‘\
* When auditioning an actor, lo fo%ﬁowi ttribties to see if they Will work for the part.
- Awareness - Is the act are»of an t@ijust his/helypefformance based on on-set
requirements an nges?
- Professionalism - Will they be i remai
. - - :

icated to the production? Are they reliable?

setting up an appointment schedule so actors don'’t
itign. edtling on the hour will not only simplify the process, but
a professional production.

ing attributes to see if they will work for the part.

part?
sound real and convincing?
syto work with and friendly?
pond well to your direction or is there resistance or no change in

es in newspapers, acting magazines like “Backstage West,” classified ads in the newspaper, postings on websites
like www.craigslist.com, and announcements on the local news. The benefits are that hundreds of people will
show up... the downfall is that the general notice will also attract a lot of unqualified actors who will take a lot of
time to sift through during auditions. Cast a wide net to collect a lot of fish... both talented and untalented.

The second option is more precise wherein filmmakers can search a number of acting websites that post actor’s



“The Day Bobby Jones Came Home” Character and Casting Information
MAIN CHARACTERS:

Bobby Jones - Built white male mid-late 20’s, escaped prisoner convicted for murder who r@
tains his innocence.

Awanda - Late 20’s early 30’s buxom 1950’s diner waitress. She know§what she want
play men like cards. Has strong sexual presence.

Karl the policeman - 40’s white stocky male, small town Sherlﬁ, k erybo s ery
presence keeps the peace.

SUPPORTING CHARACTERS: Q
Prison Escapees (2) - 30’s-40’s stocky males (ra ni ant), ict type
Prison Guards (4) - Men 30’s-40’s
Teacher - Early 30’s pretty white female schoghteach

Q‘ h@

Man in Diner-60’s-70’s an old timer who prébably started e
Diner Waitress - White female, mid-lateg0
Policemen (2)- 30’s-40’s white male

choa| stud
Adam and teenage frlends(5 oglfstuden aces
Young Bobby - 15 year old bun ISy ion es
Bobby’s Mother - early 50’ ho ewn‘
Bobby’s Father - early 50’ blue cq k

About the Story:

“The Day Bobby @ story of c@pviéted murderer Bobby Jones who has

the chance te hIS ameWy | ing, back ears earlier to the day before he alleg-
o .

edly commit d the urde a lifetime in prison. Falling in love with the sexy
diner w, |tres uncovers the true murderer, only to learn that
nce he left during his relationship with Awanda the

aric has di several productions including television commercials and music

wd&s forsglients such a onald’s and RCA Records. Having recently won five national Telly

wards, TomE%nost well-known work is the feature-film, “One” that premiered in Cleveland’s
ish Palac

% out t
« [ ason J. Tomaric and internationally-renowned writer Bob Noll, Bob Noll now teaches
ipt wr

ng at several venues including John Carroll University and the Cleveland Film Society.

1 orking in Los Angeles for several major studios, Bob Noll is the recipient of dozens of inter-
ional awards and enjoys worldwide publishing success of hundreds of scripts.

The Purpose of this Project:
“The Day Bobby Jones Came Home” is being produced for two purposes: to produce an education-

al DVD for independent filmmakers to teach the filmmaking process, and to provide content for the
international film festival market as a way of increasing the filmmakers’ exposure in the industry.




headshots, resumes and contact information. Much like a dating website,
Check out these websites filmmakers enter the desired physical traits and a search engine will pro-
for actors’ headshots and duce a list of actors who meet the requirements. Contact the actors who
resumes: fit the characters you're looking to cast and invite them to the audition.
Although this is a more time consuming, it provides more control over the

tim n itionin .
www.actorsaccess.com € you spend auditioning actors \\

www.lacasting.com
www.craigslist.com
www.nowcasting.com

Casting agencies represent actors andfCa i inyfinding
the right actor for the part. For a percentagejof the s wages, the
ies .

casting agency represents actors and finds work by soliciting production 00 t . udi-
tions and negotiates pay wages. Although casting agencies look for p ctions, ent films are
a terrific opportunity for new, inexperienced actors to build a demo rg€l dd cre theyresume.

ater likeli-

casting agencies and propose your project to them. The more prof nal the pgesentation; th
hood the agency will assist you with your casting needs.
resept ac

In addition to contacting casting agencies, contact individa nts whogep torg,th ay as an
agency. Larger agents will be unwilling to help for freefalthbugfvthere arefplenty of sma nts, especially in
major production cities who may welcome the ex& r théir acto

HOW TO CONDUCT AN AUDITION ,QO @

First Audition ?“
Auditioning is a really nerve wr, @rience tor, andﬁnﬁ job to make them feel as comfortable

as possible. The more comfgrtable acto ctier the pegform , and the better the performance, the
more of their skill you will se

| like to set up my a
back room with an 8’|
one side that | write
any other cr,

the¢ @
bers who are

the first
the actor e
shake thei
form and heddsHot and thank them for
coming. Always be polite and courte-
ous; these people are taking time out of
their schedules to come to your audition
and help you make your movie. Be ap-
preciative of that.




Quantus Pictures Audition Fon@

You are auditioning for a role in a short film tentatively titled “The Day Bobby Jofles Came Home.” This piece is
intended as a directing and acting exercise and will run the international film festival @ircuit. Unf n t this
is a NON-PAYING, NON-UNION production. Please fill out all the question elow.

Name Age Ht. t
Address Eyefo HaifColor
Phi ‘ er/Cell/

E-Mail Address

Film/Television Experience

n Jul

1. We are estimating 7-8 shooting d3 ost ; . 1d involve roughly 12-16 hours of

shooting at various locations in C

Saturdays in
Sundays i

Weekdays 1
*
2. Are you affiliat ith"an agency or unign?

3. Understanding that, due to bu@g 10ns;§e Uhnot be paid, why are you interested in participating in
this production? ‘

T e

{Z_FOROMGCEUSE avm
Y% \
Q

¢ QQ@’

About the Film: “The Day Bobby Jones Came Home” is the story of
convicted murderer Bobby Jones who has the chance to exonerate his name
by jumping back ten years earlier to the day before he allegedly committed
the murder that sentenced him to a lifetime in prison. Falling in love with
the sexy diner waitress Awanda in his old home town, Bobby uncovers the
true murderer, only to learn that Awanda is the victim. Framed by the very
evidence he left during his relationship with Awanda, the police arrest and
convict the innocent 15-year-old Bobby Jones, creating a paradox that will
haunt Bobby Jones to his death.

About the Director: Jason J. Tomaric has directed and produced several
productions including television commercials and music videos for clients
such as McDonald’s and RCA Records. Having recently won five national
Telly Awards, Tomaric’s most well-known work is the feature-film, “One”
that premiered in Cleveland’s lavish Palace Theatre.

About the Writers: Written by Jason J. Tomaric and internationally-re-
nowned writer Bob Noll, Bob Noll now teaches script writing at several ven-
ues including John Carroll University and the Cleveland Film Society. After
working in Los Angeles for several major studios, Bob Noll is the recipient
of dozens of international awards and enjoys worldwide publishing success
of hundreds of scripts.

“The Day Bobby Jones Came Home” audition form 6-6-02




I U

scene from a script ofge

| don’t want any actor |
Instead, | cho W
| briefly i the sc i
of 30 yea un
u and youRold friend, Jean;
ctoybriefly reads ov€rithe script, | will either have an actor playing Jean read opposite him, or | will read
, just so Lca % hg connection and intensity he has. | watch for realism and spontaneity in the

WI I ask him to perform the scene again, this time changing the direction. “Try it

stead of being layed off, you just received a $5,000.00 bonus.” I'm curious to see how the
ast-minute direction, change his approach and act the scene. This is an important skill

dften changes to the script on set and the actor needs to be quick to adjust his approach to

I'don’t like using the script from my movie because
of the characters or story without my guidance.
haracters are similar to the roles I'm casting for.

pening, “You are playing the role of Joe, who just left his job
This scene takes place in the diner across the street from the fac-
waitress.”

to have as
direction.

After the second read, | thank the actor and, if | like him, give him a flyer for the call backs the next week. Keep

in mind that | already scheduled and arranged the call backs, so inviting actors to it is a cinch. If | didn't like their
performance, | thank the actor for coming in and politely let them know that we were seeking a different “look” for
the role.



Once the actor leaves, my crew member from the waiting area will
bring in the next person. Each audition should last about five minutes
and is designed to quickly sift through the actors into people who could
fit a role and the people who couldn't.

Second Audition

The second audition is similar to the first, however this time you know
that the attending actors meet your initial physical requirements of the
characters in your film. The setup of the audition space is the same,

with actors waiting in the waiting area until it is their time to audition.
They are taken, one by one, to the back room for the audition. | will.s
up a video camera to tape the second auditions, which will allo
review the performances later before making my casting deci

When the actors arrive, | have several scripts ready in the w
for them to look over. Whereas the first audition is a
second audition, | like the actors to see me prepare
memorizing the lines. The scenes still aren’t frogf'm
other films with similar scenes and themes.

g room

The second audition begins with a rough reatof the aug

mes,‘eac % i

differept’emational su

his pér ance, i

CA one ofh@s, I
) |abi

i y and
onality and

r3und where | choose the final actors for
w the individual capabilities of each actor
y between actors.

er to see how they relate, who works well with each other
e chemistry is like between them.

What's interesting about this approach is that all the actors become
much more comfortable with each other and with the material so they
feel more confident, their personalities come out and | get a sense of
who they are as people.

FIRST AUDITION
The first audition is used to roughly
separate the people who fit the role
of the characters from those who
don't. Since you will havéga lot of

dition, it is
udition to
S each

nologue
m a script for

i eadshot
t an &udition
chi ation.

ND AUDITION
yhave found several good
tors who fit the roles you're
looking to cast. The second
udition is your chance to learn
more about each actor. Bring
additional scenes from the script
and have the actors you called back
play the scenes with different
emotional subtexts. Find out how
versatile each actor is and how well
they respond to direction.

—T

THIRD AUDITION

By this time, you should have
narrowed down each role to two or
three prospective actors. Spend
time with each actor and find out
more about their potential
commitment to your project. Assess
if they are serious and focused on
their craft and discuss the character
with them in more detail. Have the
actors read from the script and
possibly with the other actors. Try
pairing people off to see what kind
of chemistry they have with each
other before making your final
casting decision. Be sure to thank
the actors that didn't get the part for
their time... you never know if you'll
work with them in the future!




| can immediately tell who will get along with whom, s
type, the prankster, etc. and | like to take advantagegfof thig,t iri i r see how the dynamics
of the scene changes with each actor. This is a gfea

By the end of the audition, | have a pretty go i a cast™thank all the actors and tell
them | will notify them of my final decisio

MONOLOGUES

Monologues are an outstand dli easons. First, it separates the wanna-be ac-
tors from the more serij iffi prepare and deliver. Often, inexperienced actors

Secondly, it gi ity to(se actor perform a piece that he/she is comfortable with.
Watch not he mopologu t also the actor’s physical performance. The performance
will indic Qre theatrica oyer-the-top” in their performance, or if they understand the nu-

ances of

uanc% work best on camera.

od of time relative to the length of a film shoot, so selecting the correct actor
reative and professional standpoint.

l, fr 2
% o find an actor who fits the role, has a good work ethic, is excited about the project,

Use th sting
understand [ limitations, acknowledges the intense schedule and the need to sacrifice outside activi-
ties for the g4l sfooting the film. If an actor has even the slightest reservation about any of these points in the
audition, nogatter how small, then chances are good that these problems will reoccur later in production when
it’s too late to recast.

Warning signs to look out for during the audition:

* The actor questions the lack of pay and expresses concern about his/her financial ability to get involved.




* A more experienced actor who seems to patronize the director, especially if the director is new to filmmak-
ing. This attitude will make it difficult for the director to direct as the actor is always questioning the direc-
tor’s inexperience.

« Actors who question the project’s time commitment or mention a job schedule that may be difficw to work
around. They may not show up on set if work schedules them. \\
on

nds and inten&Vt may
* Actors who want rewrites of the script before learning and underg eir c@si

* Actors who show up late to the auditions... this may be in
@. pecially
% % nobprofessional.

If you notice any of these warning signs, no matter i i WW or. It's better to
recast in the audition phase then it is to recast r the movi ot.
Look for: Q % @

« Actors with prior acting experie r traifing tand hds of producing a film.

* Actors who are excited ab Qteri«&quisiti e abgut their character and the storyline.

« Actors who are wiIIingi@ time o@ or at IeSe ﬂexible to the production schedule.

ized monologues, headshots and resumes. Being

* Actors who aregprepared during, the ition with me
prepared for amsaudition de tegithat e about their craft and want to move ahead with their
careers. < >

e

1:
student*should play the rol the director and “audition” other students in the class. If there is a drama
partmient, acting pr%or even a casting agency nearby, auditioning with real actors would be preferential.
2

o Q¥
&(‘) ct eatre guild and sit in on a play audition. Watch to see how the director conducts the audition
args, a

d afte the director what he/she was looking for in each of the actors and what led to the final casting
decj

* Actors with no prior experience may seem excited at first, but the time de
turn them away from the project later.

* Actors who show up to auditions without memorized
wary of people who arrive “off the street” with only a

ACT

QUESTIONS

» Were the actors giving their true performance, or were they nervous and hindered by the pressure of the
audition? What can you do to alleviate this tension?



+ What importance did each of the audition segments serve and what would you do differently the next
time?

* Why do you think | chose the actors who played Bobby, Awanda and the Sheriff?
+ Did you find the performances realistic and believable? Why or why not?

S

+ How important are extras or background actors in creating the mood of the scene?

+ What local resources can you use to cast both actors and extras for your @ VV

AFTER THE AUDITIONS

After the third and final audition is over and the final contenders have &Qﬂv
role, meet with each actor and discuss the project in greater detail. e prod
demands, possibility of shooting pick-up shots even after the f|Im is edited, ADR

all other expectations before signing the actor deal memo. T, espetiallydmpo
and will reduce the likelihood of their dropping out of the pr middle

Do not call to notify finalists that they did not receive iti
for each role will work out. Once you are confide ;c inali ta d t

duction and welcome, a production schedule,%agtor deal
list of contact numbers for key crew peo

ncudes: a letter of intro-
aracter description and a




Quantus Pictures.. .

Motion Picture Production Company

June 10, 2002
To the cast of "The Day Bobby Jones Came Home" Q~
Dear Sirs and Madams, Q v \
i i ay Bob es @ame Home."
nd h this will be a
i d\practice our art form

ate a piece to run the

Congratulations on winning your role in the short
I thank you most sincerely for your interest and,
mutually-beneficial venture for everyone invglve

so as to improve our story-telling abilities,

worldwide film festival circuit in an eff circ

My team and I pride ourselves on @ i i i gcious and budget-sensitive man-

ner. We respect your time as much as{gour tale imi efforts in the allotted time. Therefore, by
- )

the end of June when I return @ nd shot breakdown for you. Our goal is

every detail beforehand.
; *
Enclosed, please a of the shoo t as well as an Actor Deal Memo. This legal document is a
standard form th@t ackngwleédges ot working relationship on this project. If you should have any questions about
it ACHD oree to a

this form, do not ikl the terms, please sign it and return it to the address on
the letterh€ad. Be sure to mal

Please pla cast %
. Thepu his mie through the script, discuss the characters, plan on the look and feel
e ect, e es and times, and how our sets operate. This is a critical meeting
t everyonesis stiongly reques 1n attendance.
lth0\¢t is written dialoge, the success of "The Day Bobby Jones Came Home" will come from your char-
acterizations thtough the dial . MEMORIZE your lines and know them well. Then we can play with delivery
d create some m@morable moments.
*
ou ag participation and I am honored and very excited about working with you. Happy read-
nd s all me at any time if you have any questions.
& Mast sincerely,

Jason J. Tomaric
director




ACTOR DEAL MEMO

THIS AGREEMENT is made and entered into as of the th day g
tus Pictures, Inc. (herein referred to as the Producer), and
referred to as the Player).

Producer intends to produce the project tentatively titled, "
in referred to as the Production) and wishes to utilize the ser
upon the terms and conditions herein contained.

1. PHOTOPLAY, ROLE, SALARY AND GUA
such in the role of
Player accepts such engagement upon the

2. TERM: The term of employment
Date") and continue until
recording of said role. Producer r

3. NON-UNION: The P:
the terms of this contragf. Perf
In accordance wifh the Imim#€ration

(the "Start
of the photography and

rmer at any time.
is not affiliatedfvith any union that could conflict with
. S y non-union project.

, any offer of employment is conditioned
work in the United States.

upon satisfac,
delCer and its successors, assigns, and licensees the full
it, and transmit the Performer's voice, image, shadow,
e P ion by means of broadcast or cablecast, videotape, film, or

In assigfling these'y
and 4 Whtt
sl 2, antPlikene
sent or future use and innovation.

ilar elect r Mgchanical met
rfnrnéc wledges that any p ‘e or recording taken of the Performer under the terms of the license
beComes the sole and€xclusive prop f the Producer in perpetuity. The Performer and the Performer’s heirs

@ns shall have ngsfight to bring legal action against the Producer for any use of the pictures or recordings,
of whether s is ¢haimed to be defamatory or censorable in nature.

% powledges that the Producer shall have the right to use the Performer’s name, portrait,
% phical information to promote or publicize the Production and to authorize others to do

1othing shall require the Producer to use the Performer’s name, voice, or likeness in any of

the manfiers @esCT#B€d in this license or to exercise any of the rights set forth herein.

i’('(iNH‘JIﬂ(‘ﬁ"J

©

This document is intended for reference only and is not intended as a legal binding contract. Always
consult an attorney before signing any legal form. ©2004 Quantus Pictures, Inc.




Quantus Pictures. <
V

ement s not
rformer a&:.

Motion Picture Production Company

(page 2 of 2)

The Performer warrants and represents that he or she is free to er
conflict with any existing contracts or agreements to which t

the Producer and any third parties harmless from and again$§an
may arise from the use of the Performer’s voice or image in th

0SSe€; es that
roduction.

The Performer relieves and indemnifies Producer, mployees
or age cause
during the period of association with the Prafluctigh. Inthe event thalhe Performer is

person, property, or equipment, the Perfoffhe
Producer) within a period of thirty da owin®the ing

It is agreed that the foregoing g ights is m 1 premesfonal nsonly, and the Producer’s exer-
cise of the grant of rights shi]] be @g€med full cgliisideration for suglt Stant.
’
@ ANDQCC E;:

K2
&L

Jheirs, and

rSons or property
ible for damage to
(at the discretion of

Social Secu mber

one Number
*

% Q Producer Date

This document is intended for reference only and is not intended as a legal binding contract. Always
consult an attorney before signing any legal form. ©2004 Quantus Pictures, Inc.




The Production Manual is a comprehensive
resource guide that demystifies the filmmak-
ing process and reveals the step-by-step ap-
proach to producing high-quality, low budget
movies using only local resources.

Independent filmmakers, students and indus-
try professionals alike will find the practical,
cost-saving techniques in the Production
Manual invaluable both on and off the set.

Full of thousands of tips, tricks, technical
guides, industry contact information, charts
and illustrations, the Production Manual is
the ultimate filmmaker's resource.

Jason J. Tomaric is an Emmy Award winning
Hollywood director with two feature films,
dozens of television commercials and sev-
eral educational DVD series to his credit. He
has taught in film schools across the coun-
try including UCLA and the New York Film
Academy. Jason’s directoral work has been
honored over 14 times with Emmy, Telly and
the prestigious Golden CINE Awards.

Written by Jason J. Tomaric

For more information, log on to:
www.FilmSchoolOnDVD.com

Quantus
Pictures, Inc.

Published by Quantus Pictures, Inc.

LJ.: ULTIMATE GUIDE FOR THE

NDENT FILMMAKER!

LEARN PRACTICAL TIPS, TRICKS AND

ECANIQUES RIGHT FROM THE SET

1 proves thal tﬂp—mtm production values are within
eauh uf anyone who has ever dreamt of making his

own movie. Jason knows what he's talking about, because

he’s actually done it!"
- Steve Skrovan, Executive Producer,
“Everybody Loves Raymond"

“Absolutely the most in-depth, informative and entertaining
filmmaking book out there. It takes you through everything
you need to know, demystifies the process and shows you
exactly how to make a movie, even if you don't have a
huge budget!”
- Kevin Cooper, Executive Producer,
“Secondhand Lions"

"As an actor with over 200 national commercial credits, 15
feature film credits and countless TV guest star appear-
ances, I've seen it all and | can certainly attest that "How
to Make a Hollywood Caliber Movie on a Budget of Next to
MNothing” teaches you the way it really is and will help the
first time filmmakers avoid common pitfalls that I've seen
destroy productions.”

- Michael Emanuel, actor

“Finally... a compact and complete resource for indepen-
dent filmmakers! Thank you, Jason Tomaric for succinctly
compiling all the most pertinent and useful information so
that when my memory needs jogging, help is just a book
away! Your generosity in sharing your success formula is
so refreshing.”

- Amina Fakir, Producer

ISBN O0-9777044-0-7

| || H | il

gy TEO0977U704B04
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